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The Alameda Free Library (Library) welcomes all people to use the Library and seeks to provide users with a welcoming, comfortable, and safe atmosphere. At the same time, the Library strives to provide a work environment for employees that is safe, respectful, and free from harassment.
The Library Board adopted the following rules and regulations governing the use of the Library and authorized the Library Director and the Library Director’s designees to apply these rules and regulations. Library workers may call the police if their safety or the safety of others is threatened.

Threatening, violent, or illegal behavior is prohibited, including, but not limited to the following.

1. Engaging in physical altercations including assaults and fighting.
2. Engaging in acts of sexual misconduct, including indecent exposure, sexual contact, sexual
intercourse, and/or exhibiting lewd and lascivious acts.
3. Carrying weapons such as ﬁrearms, knives, tasers, and stun guns. Law enforcement oﬃcials are exempt from this provision as are those individuals with a valid license to carry a handgun in accordance with state law.
4. Possessing, consuming, or selling alcohol, marijuana, or illegal drugs.
5. Smoking, vaping, or using tobacco or marijuana inside the Library or within 20 feet of entryways.
6. Using obscene or threatening language or engaging in behavior intended to intimidate, threaten, or provoke a violent reaction.
7. Stealing or damaging Library property or the personal property of library users or staﬀ.
Disruptive or unsafe behavior is prohibited, including, but not limited to the following.

1. Being in staﬀ-designated areas and/or entering or remaining inside library facilities before or after operating hours without authorization.
2. Using bathrooms for other than their intended purpose, including bathing, personal grooming, and washing clothes; intentionally clogging drains and toilets; or looking into areas designed to provide privacy to the person using the area.
3. Exhibiting signs of being under the inﬂuence of alcohol, marijuana, or illegal drugs.
4. Accessing and/or displaying pornography on library computers or personal devices.
5. Communicating verbally or engaging in non-verbal attention that is aggressive, malicious, or harassing in manner.
6. Manipulating or interfering with the Library’s computer systems or software.
Behavior that interferes with library operations, including, but not limited to following.

1. Leaving children under the age of 10 unattended by a responsible caregiver.
2. Using library furniture improperly, including standing upon chairs and sitting or lying on tables.
3. Making excessive or unreasonable noise, including disruptive use of personal devices.
4. Blocking entrances, exits, or walkways.
5. Bringing large, wheeled conveyances, including shopping carts and bicycles, into the Library. Wheelchairs, strollers, and mobility devices are permitted only if being used as a mobility device for an adult or child.
6. Failing to wear clothing that covers the upper and lower body as well as footwear.
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7. Using skates, rollerblades, scooters, skateboards, or other similar devices inside the Library.
8. Panhandling, soliciting, distributing, or selling merchandise on Library property without prior permission.
9. Monopolizing space, seating, equipment, or staﬀ to the exclusion of others.
10. Entering with animals other than disability service animals. If the animal poses a direct threat to the health or safety of others, causes substantial physical damage to Library property, or engages in behavior that is unreasonably disruptive, it may not stay in the Library.
11. Emiting strong or pervasive odors, including those caused by perfume or cologne.
12. Filming, recording, or photographing for commercial purposes without prior permission of the
library staﬀ.
13. Using another person’s library card without permission.
14. Using children’s area without a child or need for materials for children.
15. Interfering with staﬀ in the performance of their duties.
16. Failing to follow any reasonable instruction by staﬀ, including not leaving during an emergency or drill.

People engaging in the above conduct will be asked to correct the behavior and/or be suspended from all Library locations. The outcome is based on the category of the infraction and whether conduct violating the policy is repeated.

	
	Threatening, Violent, or
Illegal Behavior
	Disruptive or Unsafe
Behavior
	Interference with
Library Operations

	First violation
	Immediate removal and 3 months to 1 year suspension based on
severity
	Behavior corrected or leave for the day
	Behavior corrected or leave for the day

	Second violation
	Immediate removal and 6 months to 2 years suspension based on
severity
	1 week suspension
	1 day suspension

	Third violation
	Immediate removal and 1
to 3 years based on severity
	1 month suspension
	1 week suspension

	Fourth violation
	3 or more years based on
severity
	3 months suspension
	1 month suspension



A person need not violate the same provision to be subject to stricter enforcement. Suspensions are increased incrementally after each violation. Suspensions are at the discretion of the Library Director or the Library Director’s designee. The Library Director reserves the right to modify the length of a suspension. A patron may appeal any suspension longer than one week in writing. Appeals will be reviewed by the Library Director within seven days of receipt, during which �me the suspension will remain in eﬀect. The Library Director’s decision on the appeal is ﬁnal.
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